City of South Bend Vacancy Announcement

Post Date: Friday, May 15, 2015 Closing Date: Friday, May 22, 2015
DRIVER

Category: Full Time/Teamster

Department: Public Works — Solid Waste Division

Reports To: Solid Waste Manager/Superintendent

Schedule: 40 hours as assigned between 5:00 am-4:00 pm; schedule is subject to change based on operational
needs.

Pay Rate: $16.79-$17.79/hr. (non-exempt)

Position: SUMMARY

Drives solid waste vehicle (packer, lightning loader, roll off truck and loader) as assigned and collects and
dumps residential trash, refuse, yard waste or recyclable materials from containers into truck. Responsible
for providing quality solid waste service while on route.

SUPERVISION EXERCISED
Not applicable.

ESSENTIAL DUTIES AND RESPONSIBILITIES
This list represents the types of duties required by the position. Other duties may be assigned as
reasonably expected.

o Drives truck on established routes, through residential streets or alleys or through business or
industrial areas.

e Provides daily maintenance to assigned truck, including cleaning and maintaining fluid levels, tire
pressures, lights, brakes and fuel levels.

e Completes defective equipment reports when necessary.

o Operates equipment that compresses collected refuse.

e Operates automated or semi-automated hoisting devices that raise refuse bins and dump contents
into openings in truck bodies.

e Dismount garbage trucks to collect garbage and remount trucks to ride to the next collection point.

e Communicates with dispatchers concerning delays, unsafe sites, accidents, equipment
breakdowns, or other maintenance problems.

e Checks road or weather conditions to determine how routes will be affected.

e Tact and diplomacy expected daily in interacting with residents and co-workers.

QUALIFICATIONS

To perform this position successfully, an individual must be able to perform each essential duty in a
satisfactory manner. The requirements listed below are representative of the knowledge, skill, and/or
ability required. Reasonable accommodations may be made to enable individuals with disabilities to
perform the essential functions.



EDUCATION AND/OR EXPERIENCE
e High school diploma or equivalent.
e Two years proven work experience in driving large heavy duty trucks.

KNOWLEDGE, SKILLS AND ABILITIES PREFERRED
e Knowledge of proper and safe use of solid waste vehicles.
e Ability to perform routine maintenance on equipment and determine when and what kind of
maintenance is needed.
e The ability to quickly respond (with the hand, finger, or foot) to a signal (sound, light, picture)
when it appears.
The ability to exert maximum muscle force to lift, or push, pull, or carry objects.
The ability to bend, or stretch, twist, or reach with your body, arms, and/or legs.
The ability to see details at a distance.
The ability to concentrate on a task over a period of time without being distracted.

CERTIFICATES, LICENSES, REGISTRATIONS
e Valid Indiana Commercial Driver’s License (CDL) required.
e  Truck Driving Certification a plus.

EQUIPMENT
Two-way radio, front loader truck; loading equipment; packing blade; garbage containers.

PHYSICAL DEMANDS

The physical demands described here are representative of those that must be met by an employee to
successfully perform the essential functions of this job. Reasonable accommodations may be made to
enable individuals with disabilities to perform the essential functions. Employee performs a physical
activity that requires regularly sitting in a truck and considerable use of arms and legs and moving of the
whole body, such as climbing, lifting, balancing, walking, stooping, and handling of materials. Must load,
unload, or stack containers, materials, or products, and move or fit heavy objects. Must be able to lift 75
pounds or more.

WORK ENVIRONMENT

Employee rides in an enclosed vehicle daily and is exposed to both extreme and adverse weather
conditions. Exposure to pollutants, dust, gases, odors, or distracting noises or sounds is common. There is
exposure to cuts, bites, or stings.

EQUAL OPPORTUNITY EMPLOYER

All qualified applicants will receive consideration for employment without regards to age, race, color,
religion, sex, disability, veteran's status, national origin, genetic information, or sexual orientation.
Reasonable accommodations for persons with a known disabling condition will be considered in
accordance with State and Federal Law.

TO APPLY
All applications for currently posted positions will be submitted online at www.southbendin.gov or at the
City of South Bend Office of Human Resources, 227 W. Jefferson Blvd., 12th Floor, South Bend, IN 46601.

Pre-employment drug screen required


http://www.southbendin.gov/

